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DEAR FRIENDS, 

In 2019, SSF made a pledge 
to “consume less, waste less.” 
We turned our attention to 
things like our printing habits, 
the materials used to make our 
kitchen supplies, composting, 
energy consumption, and the 
impact of our everyday habits. 
We held lunch and learns 
and shared articles to spread 
knowledge and raise awareness 
about environmentally friendly 
practices, and we participated 
in beach cleanups and climate 
marches throughout the Bay 
Area. We set out to measure our 
carbon footprint by tracking our 
daily commutes, travel between 
offices and to our clients, airfare, 
and hotel stays for conferences.

We also purchased offset credits to help eliminate our carbon footprint 
all together.

We wholeheartedly embraced the triple bottom line principle of 
people, planet, and profit. While these values were already reflected 
in our firm’s motto of “Family, Community, and Firm — in that order,” 
passing the rigorous B Corp assessment granted us the confidence, 
determination, and self-reflection to continually strive to be a fighting 
force for good in the world.

SSF was also proud to be recognized for several awards in 2019. 
Notably, we were named one of the San Francisco Bay Area’s Top 
Workplaces of 2019 by the Bay Area News Group for the sixth year 
in a row. This distinction is a testament, and humble reminder, that 
our employees truly make our firm an inspirational place to work. 
Additionally, we were honored to receive ClearlyRated’s 2019 Best 
of Accounting Award for client service for the third year in a row. This 
award is particularly cherished to us because it is based solely on the 
ratings given to us by our clients, and for that, we thank each of you.
 

Sincerely,
JOHN SENSIBA, Managing Partner

LETTER FROM THE
MANAGING PARTNER



CORE 
VALUES

We believe in being present and valuable in 
every facet of our lives. That means our FAMILY, 
our COMMUNITY, and our FIRM.

We don’t run from a good challenge. In fact, 
we tackle them head on with poise, enthusiasm 
and PERSEVERANCE.

We are dedicated to improvement, GROWTH 
and unlocking new levels of excellence within 
ourselves every day.

We believe in doing the right thing. We serve 
the public and each other with respect, 
INTEGRITY and honesty.

We celebrate the triumph of one as the growth 
and achievement of us all. We believe that 
teamwork and COLLABORATION is the root of 
success.

We are unique individuals united by a common 
goal and an unbreakable WORK ETHIC. We 
know what’s important, and we stick to it.

MISSION +
VISION

At SSF, we have built a workplace where 
individuals can practice their craft in an 
environment that encourages creativity, 
respect, and constant learning. Our workplace 
culture is guided by a single, fundamental 
belief based on the “Golden Rule” of business.

“We treat people the way we 
would want to be treated.”

This passionate approach is translated through 
our work and our relationships with our clients. 
We follow through on commitments, both 
to our clients and to each other. We have 
integrity. Our relationships are built on honesty, 
mutual respect, and trust.



WHY SSF 
BECAME A

B CORP?

Sensiba San Filippo exists to help people.  
We use our professional and personal skills 
to improve the lives of our families, our 
communities, our clients and our colleagues.  
Through our service to others, our commitment 
to integrity, stewardship of the environment 
and kindness, we intend to better the lives of 
those we touch directly.  Indirectly, we strive to 
be a positive force in the global community. 
The B Corp certification helps us better assess 
how our core values are aligned with our daily 
operations and where to improve.

SSF was certified by the 
non-profit B Lab to meet 
rigorous standards of 
social and environmental 
performance, accountability, 
and transparency. We’ve 
evaluated how our practices 
impact our employees, our 
community, the environment, 
and our customers.

Sensiba San Filippo became 
a Certified B Corporation in 
2018. B Corps are for-profit 
companies that uses the power 
of business to solve social and 
environmental problems.

80.9 88
score at

certification
current score

*not yet assessed by B Lab



196 Employees

BY THE
NUMBERS

42 Years In Business

26 Languages Spoken

60% Women in Firm

51% Women in Leadership

32.1 Annual Revenue
Million, FYE 2019

23 Partners/Principals

OUR
IMPACT

3,784 Volunteer Hours

66%
of Employees 
Volunteer

26
Local
Organizations 
Helped

$78,000 Donated

20 Charitable 
Sponsorships

6 Offices

4.6 Best of Accounting Rating





For information on how SSF is working toward these SDG’s, see the next page.

Habitat for Humanity Volunteering

Food packing, Food bank volunteering, donation of food & funds

Run, bike & walk hundreds of miles each year to raise funds & awareness

Supporting programs like Junior Achievement, Hillman Memorial & Family Giving Tree

Firm compensation evaluated annually to ensure no gender pay gap

Encourage “Fill it Forward” campaign to give clean water to a person in need

Purchased clean energy offset credits with National Wind Power for electric usage

Post our job openings on boards for underserved populations

Co-Founding AMBayArea, Collaborating with AICPA, CalCPA and Morison KSi

Vita Program and Court Appointed Special Advocate (CASA) volunteering

 Partnering with local Chambers and organizations

Educate our employees about responsible consumption

Purchased 487 carbon offset credits with REDD+ in 2019

Purchased of water restoration certificates to offset our water usage in 2019

Humane Society volunteering and fostering of tiny furry friends

Collaborating with organizations to offer help on finances & community planning

Partnering with B Corps and industry associations to use business as a force for good!



WHO WE’VE
HELPED

Association for Accounting
Marketing

California Society of CPAs
CCOP

Family Giving Tree
Humane Society Silicon Valley 

Valley Humane Society
Livermore Chamber

of Commerce
Ross Valley Players
Church of Christ of

Latter-day Saints
CASA

VITA
YWCA of Silicon Valley

Association of Manufacturers
Bay Area

Innovation Tri-Valley
Leadership Group

2019 Bocce alla Roma
Cal High Boosters

Hillman Memorial Tournament
Our Lady of Perpetual School

St. Leo School Jog-a-Thon

Habitat for Humanity 
Miracle Messages
Salvation Army

ADA Tour de Cure
Alzheimer’s Association
Central Valley Kids Day
George Mark Children’s 
House
Granada Little League
Hike for Hope
Kidney Walk 2019 
National Kidney Foundation
New Day for Children
American Red Cross
Sandra J. Wing Foundation 
Sequoia Hospital Foundation
Stanford ValleyCare
ValleyCare Golf Tournament

Sustainability Development
Goals Engagement



2019 FIRM 
GOAL:

Consume  Less,
Waste Less

Clothing Swap
• Repurposed and donated unwanted items

Terracycle 
• Recycling unique container items

SSF Kitchen Eco-Upgrade
• Adopted compostable kitchenware

Composting
• Lunch & learn to educate on composting at 

home

Zero Waste Kitchen Ideas for Home
• Easy lifestyle updates to create less waste

Jewelry/Accessory Swap & Donation
• Recycled and donated lightly used 

accessories

Swap It!
• Shared zero waste and conscious purchases

Offset Our Carbon Footprint
• Purchased offset credits or certificates to 

balance what we’ve consumed in 2019

517.6 Renewable Energy Certificates Purchased

Equivalent annual power of 47.91 US homes

NATIONAL WIND POWER

By purchasing National Wind Power Offsets we 
fund renewable energy created by wind farms 
to displace the carbon emissions from traditional 
energy sources such as coal and natural gas.



 
 

 

 

 

 

 

REDD+ 

With the devastating Australian fires, SSF 
wanted to find something that could help the 
planet from any more damage to forests.

By purchasing International REDD+ Carbon 
Offsets we help to prevent the 
destruction of forests by providing 

sustainable economic alternatives 
to rural communities. The project now 

benefits over 100,000 rural Kenyans, 
including 4,000 local landowners, through 
the distribution of carbon revenue, providing 
a low-carbon development pathway for 
the project area’s rural communities. Job 
creation is the core conservation strategy. 
Additionally, the project has created regional 
development of education, water access, 
women’s empowerment and small enterprise 
business opportunities, while agricultural 
intensification methods stop slash and burn 
and enhance food security. The Kasigau 
Corridor REDD+ project has also achieved 
tremendous results in biodiversity preservation, 
and is credited with rebounding regional 
populations of endangered species like the 
African elephant, Grevy’s zebra, cheetah 
and lion.

487 Off-Sets Purchased

1,073,651 pounds of carbon dioxide equivalent

806 Water Restoration Certificates Purchased

807,000 Gallons of water restored

FRENCH CREEK RESTORATION PROJECT

French Creek, a tributary to the Scott River, 
supports anadromous fish runs for three species 
(Chinook, coho, and steelhead trout). Land 
use practices in the area include commercial 
timber harvest, recreation, farming and ranching 
operations. These practices are relatively stable 
but require considerable groundwater and 
surface water use, which often contributes to 

water quality issues for Salmonids during the 
late summer months.



2020 FIRM 
GOAL:

Increase Diversity, 
Equity, & Inclusion

SSF Pledges to:
• Continue to make our workspaces 

trusting places to have complex, and 
sometimes difficult, conversations about 
diversity and inclusion

• Implement and expand unconscious bias 
education

• Share best, and even unsuccessful, 
practices as we undertake this journey

• Create and share strategic inclusion and 
diversity plans with all our stakeholders

The CEO Action for Diversity & Inclusion™ 
aims to rally the business community to 

advance diversity and inclusion within the 
workplace by working collectively across 

organizations and sectors. It outlines a 
specific set of actions the undersigned 

companies, like Sensiba San Filippo, will take 
to cultivate a trusting environment where all 

ideas are welcomed and employees feel 
comfortable and empowered to discuss 

diversity and inclusion.



FUTURE
GOAL:
500,000 Hours 
Volunteered
by 2028

2017 - 4,675
2018 - 5,463
2019 - 3,784
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Total:
13,922

NEW  PODCAST

Rebooting Capitalism is a 
podcast that digs into why 
traditional capitalism is 
broken and what people are 
doing to fix it.

Available on:

REBOOTING
CAPITALISM

with
Jennifer Cantero



ssfllp.com


